COMMITTEE ON LEGISLATIVE RESEARCH
OVERSIGHT DIVISION

FISCAL NOTE
LR No. 3245-01
Bill No. HB 867
Subject: Kansas City: Law Enforcement Officers
Type: Original

Date February 23, 2004
FISCAL SUMMARY
ESTIMATED NET EFFECT ON GENERAL REVENUE FUND
FUND AFFECTED FY 2005 FY 2006 FY 2007
Total Estimated
Net Effect on
General Revenue
Fund $0 $0 $0
ESTIMATED NET EFFECT ON OTHER STATE FUNDS
FUND AFFECTED FY 2005 FY 2006 FY 2007
Total Estimated
Net Effect on Other
State Funds $0 $0 $0

Numbers within parentheses: () indicate costs or losses.
This fiscal note contains 3 pages.
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ESTIMATED NET EFFECT ON FEDERAL FUNDS

FUND AFFECTED FY 2005 FY 2006 FY 2007
Total Estimated
Net Effect on All
Federal Funds $0 $0 $0

ESTIMATED NET EFFECT ON LOCAL FUNDS

FUND AFFECTED FY 2005 FY 2006 FY 2007
Local Government $0 $0 $0
FISCAL ANALYSIS
ASSUMPTION

Officials of the Kansas City Manager’s Office stated this proposal only creates two new job
classifications for the police department within existing salary ranges. Officials assume no fiscal
impact.

Oversight assumes this proposal is discretionary and would have no fiscal impact to state or
local government. Oversight assumes this proposal does not mandate new police officer
positions to be filled, nor does it require officials to increase pay incentives.

FISCAL IMPACT - State Government FY 2005 FY 2006 FY 2007
(10 Mo.)
$0 $0 $0
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FISCAL IMPACT - Local Government FY 2005 FY 2006 FY 2007
(10 Mo.)
$0 $0 $0

FISCAL IMPACT - Small Business

No direct fiscal impact to small businesses would be expected as a result of this proposal.

DESCRIPTION

This act creates two new classifications and salary ranges for corporals and detective corporals
with the Kansas City Police Department. This act adds investigators to the salary range
designated for detectives and police officers.

This act allows the Kansas City Board of Police Commissioners to offer incentive pay of no more
than ten percent of the base salary earned by police officers of any rank to those who are assigned
duties which are unusually demanding and require an extraordinary degree of skill.

Currently, the Board of Police Commissioners can offer incentive pay of no more than five
percent of the base salary earned by such police officers.

This legislation is not federally mandated, would not duplicate any other program and would not
require additional capital improvements or rental space.

SOURCES OF INFORMATION

Kansas City Manager

NOT RESPONDING:

None

My (AL
Mickey Wilson, CPA

Director
February 23, 2004
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