HB 1185 -- Wirkers’ Conpensation Benefits
Sponsor: Burnett

This bill nmakes several changes to the | aws regardi ng workers’
conpensation. The bill

(1) Extends benefits to all partners and sole proprietors;

(2) Prohibits nmenbers of limted liability conpanies from
el ecting to reject workers’ conpensation coverage;

(3) darifies that though an enpl oyer may not be |iable under
t he provisions regarding contractors, subcontractors, and

| andl ords they are not inmune fromcivil actions brought by an
enpl oyee or an enpl oyee’ s dependents;

(4) Extends the definition of “occupational disease” to include
di seases of the i mune system and the bl ood and vascul ar system
extends the definition of “disability due to exposure” to include
contact with bodily fluids of another person as an incidence of
enpl oyment and contact with used needl es, syringes, or other

medi cal apparatus, and extends exposure to psychol ogi cal stress
to include peace officers, energency nedical technicians, and
other health care workers. |If a direct causal link is
established, a rebuttable presunption of a conpensable injury or
di sease is created;

(5) Extends coverage to real estate agents and direct sellers;

(6) Requires insurance conpanies to provide detailed claimand
financial information to the Division of Wirrkers’ Conpensation
when required to operate a physical office within the state and
to have all M ssouri clainms adjusted by a person in this state;

(7) Prohibits corporations with no nore than two owners who are
al so the only enpl oyees fromw thdraw ng from workers
conpensati on provisions;

(8 Requires a fiscal note to be witten as to the savings
created by any anmendnents to the workers’ conpensation |aw that
reduce the anmount of conpensation benefits received by injured
enpl oyees or their dependents and requires a conmensurate
reduction in the prem um charged to enpl oyers;

(9) Extends workers’ conpensation law to include all injuries
and occupational disease contracted outside of Mssouri if the
enployee is a resident of this state at the tine;

(10) Restricts enployers’ imunity fromcivil suits in sone



cases;

(11) Requires that the statute of Iimtations begin running when
an enpl oyer obtains knowl edge of an injury. |If liability is not
rejected within 90 days after the date of the filing of a claim
for conpensation, the injury is presuned conpensabl e;

(12) Allows an enployee to select a medical provider at the
enpl oyer’ s expense if the enployer is notified before the
exam nati on

(13) Makes changes regardi ng eval uati on of vocati onal
rehabilitation services;

(14) Defines “suitable, substantial, and gainful enploynent”
with reference to vocational rehabilitation;

(15) Sets the date at which interest penalties can be charged
for weekly benefit paynents at 30 days past the due date;

(16) Increases the maxi mum weekly conpensation paid to 200% of
the state average weekly wage and the mnimumto 50% of the state
average weekly wage after August 28, 2003;

(17) Increases the frequency range for hearing |oss due to
i ndustrial noise from2,000 to 4,000 cycl es per second;

(18) Requires that within 30 days of notice of an enpl oyee’s
conpensabl e death enpl oyers pay dependents an advancenent of
conpensati on of $25, 000;

(19) Entitles dependents of enployees who die of conpensabl e
injuries to $2,000 per senester scholarships to M ssour
accredited postsecondary institutions for five years;

(20) Requires enployers to conduct reasonabl e investigations of
all clains for workers’ conpensation prior to denying these
cl ai ns;

(21) Requires enployers or insurers requesting depositions of
enpl oyees or dependents to provide additional benefits; and

(22) Defines “nedical |egal expense.”



