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FISCAL SUMMARY

ESTIMATED NET EFFECT ON GENERAL REVENUE FUND

FUND AFFECTED FY 2006 FY 2007 FY 2008

Total Estimated 
Net Effect on 
General Revenue
Fund $0 $0 $0

ESTIMATED NET EFFECT ON OTHER STATE FUNDS

FUND AFFECTED FY 2006 FY 2007 FY 2008

Total Estimated 
Net Effect on Other
State Funds $0 $0 $0

Numbers within parentheses: ( ) indicate costs or losses.
This fiscal note contains 3 pages.
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ESTIMATED NET EFFECT ON FEDERAL FUNDS

FUND AFFECTED FY 2006 FY 2007 FY 2008

Total Estimated
Net Effect on All
Federal Funds $0 $0 $0

ESTIMATED NET EFFECT ON LOCAL FUNDS

FUND AFFECTED FY 2006 FY 2007 FY 2008

Local Government $0 $0 $0

FISCAL ANALYSIS

ASSUMPTION

Officials from the Department of Labor and Industrial Relations, the Office of
Administration, and the Office of State Courts Administrator assume this proposal would
have no fiscal impact to their organizations.

Officials from the Office of the Attorney General did not respond to our request for
information.

FISCAL IMPACT - State Government FY 2006
(10 Mo.)

FY 2007 FY 2008

$0 $0 $0

FISCAL IMPACT - Local Government FY 2006
(10 Mo.)

FY 2007 FY 2008

$0 $0 $0
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FISCAL IMPACT - Small Business

This proposal could reduce potential liability to small businesses which provide service letters
for current or former employees.

DESCRIPTION

This proposal would amend employee dismissal and information sections.  The proposal would
provide an employer with immunity from civil liability for the contents of a service letter or for
any consequences of such a letter, unless the employer provided the letter with knowledge that
the letter contained false information.  An employer could also respond in writing to a written
request concerning a current or former employee from an agent of a prospective employer, or a
law enforcement agency.

This legislation is not federally mandated, would not duplicate any other program and would not
require additional capital improvements or rental space.

SOURCES OF INFORMATION

Department of Labor and Industrial Relations
Office of Administration
Office of State Courts Administrator
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Office of the Attorney General
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