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AN ACT

Toamend chapter 292, RSMo, by adding thereto one new section relating to workplace violence
with penalty provisions.

Be it enacted by the General Assembly of the state of Missouri, as follows:

Section A. Chapter 292, RSMo, is amended by adding thereto one new section, to be
known as section 292.670, to read as follows:

292.670. 1. In order to protect the safety and identity of employees and members
of the public, no employer shall:

(1) Transmit an employee'sor customer'sfull name on any address system that is
used to announce infor mation to the general public;

(2) Providean employee' swork scheduleto any person other than theemployeeor
the employee's designes;

(3) Provide an employee's personal information such as a home address or
telephone number to any person not working for the employer without the employee's
previous consent.

2. Any person or entity that violatesthe provisionsof thissection isguilty of aclass
B misdemeanor and shall becivilly liablefor any damagesincurred asadir ect result of the
violation.

3. No owner, employer, or management personnel of a business or establishment
subject to the provisions of this section who directsor exer cisesany authority in afacility
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shall evict, harass, dismiss, or retaliate against an employee or patron of the business or
establishment because such employee or patron has made a report of any violation or
suspected violation of this section which the employee or patron hasreasonable cause to
believe has been committed or occurred.



