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AN ACT

To amend chapter 292, RSMo, by adding thereto three new sections relating to workplace
violence, with penalty provisions.

Be it enacted by the General Assembly of the state of Missouri, as follows:

Section A. Chapter 292, RSMo, isamended by adding thereto three new sections, to be
known as sections 292.660, 292.665, and 292.670, to read as follows:

292.660. 1. Sections 292.660 to 292.670 shall be known and may be cited asthe
"Workplace Domestic Violence Safety and Education Program Act" .

2. Asused in sections 292.660 to 292.670 the following ter ms shall mean:

(1) " Abuser" ,aperson whocarriesout apattern of coer civetacticsagainst afamily
or household member;

(2) " Department”, the department of labor and industrial relations,

(3) "Domesticabuse" , apattern of coer civetacticscarried out by an abuser against
a family or household member with the goal of establishing and maintaining power and
control over thevictim. Thesetacticsmay bephysical, psychological, sexual, economic, and
emotional;

(4) " Family or household member", personsrelated by consanguinity or affinity;
personslegally married tooneanother; personsformerly married tooneanother; persons
who haveachild in common, regar dlessof whether such personsaremarried or havelived
together at any time, and unrelated persons who are continually or at regular intervals

EXPLANATION — Matter enclosed in bold-faced brackets [thus] in the above bill isnot enacted and is intended
to be omitted from the law. Matter in bold-face typein the above bill is proposed language.
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living in the same household or who have in the past continually or at regular intervals
lived in the same household;

(5) "Victim" , thefamily or household member against whom an abuser directshis
or her coercive and violent acts.

292.665. 1. Thedepartment shall, in consultation with the department of health
and senior services, the Missouri coalition against domestic violence, the Missouri state
highway patrol and any other entities interested in participating, develop a model
workplace domestic violence safety and education program for use by employers
throughout the state.

2. Themode shall providebusinesseswith thebest practices, policies, protocolsand
proceduresin order that they ascertain domestic violence awareness in the workplace,
assist affected employees, and provideasafewor kingenvironment for employeescurrently
or potentially experiencing the effects of domestic violence. The model plan shall be
directed at:

(1) Educatingemployersand employeesin theworkplacetorecognizethesignsand
effects of domestic violence;

(2) Providingtrainingto security personnel about how to handlecrimescommitted
in or around the workplace by perpetrators of abuse;

(3) Offering support and safety to victimswhilein the workplace.

3. Themodd shall include but not be limited to:

(1) Theestablishment of adefinitecor poratepolicy statement recognizingdomestic
violence as a workplace issue as well as promoting the need to maintain job security for
those employees currently involved in domestic violence disputes;

(2) Implementing human resources or personne policies initiated to protect
employees from domestic violence or to support employees who have been victims of
domestic violence;

(3) Policy and servicepublication requirements, including posting said policiesand
service availability pamphletsin break rooms, on bulletin boards, restrooms, and other
communication methods,

(4) Measurestoensurewor kplace safety including, whereappropriate, designated
parking areas, the creation of buddy systems or escort systems;

(5) Training programsand protocolsdesigned to educateemployeesand managers
in how to recognize, approach, and assist employees.

292.670. 1. Inorder to protect the safety and identity of employees and members
of the public, no employer shall:

(1) Transmit an employee'sor customer'sfull nameon any address system that is
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used to announce infor mation to the general public;

(2) Providean employee' swork scheduleto any person other than theemployeeor
the employee's designee;

(3) Provide an employee's personal information such as a home address or
telephone number to any person not working for the employer without the employee's
previous consent.

2. Any person or entity that violatesthe provisionsof thissection isguilty of aclass
B misdemeanor and shall becivilly liablefor any damagesincurred asadirect result of the
violation.

3. No owner, employer, or management personnel of a business or establishment
subject to the provisions of thissection who directsor exer cisesany authority in afacility
shall evict, harass, dismiss, or retaliate against an employee or patron of the business or
establishment because such employee or patron has made a report of any violation or
suspected violation of this section which the employee or patron hasreasonable cause to
believe has been committed or occurred.



