HB 740 -- Equal Opportunity Enpl oynent Practices
Sponsor: Lowe (44)

This bill requires that enpl oyers pay enpl oyees equal wages for
equal work regardl ess of the enployee’ s gender. Certain factors
exenpt enployers fromthis requirenent including a seniority or
nmerit system nmeasured earnings based on quantity or quality of
production, or regional economc differentials. An enployer is
prohi bited from|owering an enployee’s pay to conply with this
requirenent .

An enpl oyer is prohibited fromdischarging or discrimnating

agai nst an enpl oyee because he or she opposed any unl awf ul

enpl oynent practice or nade a charge, testified, assisted, or
participated in an investigation, proceeding, or hearing pursuant
to the equal pay for equal work requirenent. An enployer is
prohi bited fromtaking any adverse acti on agai nst an enpl oyee for
conparing or discussing wage rates wth anot her enpl oyee.

An enpl oyer in violation is liable for the wages not paid to the
af fected enpl oyee and an additional anmount for conpensatory
damages not to exceed twi ce the wages awarded. |f an enpl oyer

t akes any adverse action agai nst an enpl oyee pursuant to the
requi renents of the bill, the award anmount, in addition to the
wage award, is determ ned by the court. The court may require
the enpl oyer to take additional steps to prevent any recurrence
of the violation, and an enpl oyee prevailing in an action brought
agai nst an enployer for a violation is to be awarded court costs.

Any action nust be commenced within two years of the all eged
vi ol ati on.



