
HCS HB 1090 -- DEPARTMENT OF CORRECTIONS EMPLOYEES

This bill allows a Department of Corrections employee classified as
a Corrections Officer I or Corrections Officer II who has accrued
any overtime hours to use those hours as compensatory leave time if
the leave time is available and agreed on by the employee and his
or her supervisor. Compensatory time must be considered accrued on
completion of time worked in excess of the employee's normal
assigned shift and it will be the employee's decision whether to
take the time off or request payment for the hours. An employee
must have the right to retain up to 80 hours of compensatory time
at any time during the year.


