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AMEND Senate Substitute No. 2 for Senate Committee Substitute for Senate Bill No. 802, Section
37.020, Page 1, Line 3, by deleting the word "administration" and inserting in lieu thereof the
phrase "[administration] equal opportunity"; and

Further amend said bill, page, and section, Line 5, by deleting the word "administration" and
inserting in lieu thereof the phrase "[administration] equal opportunity"; and

Further amend said bill and section, Page 2, Line 24, by deleting the word "administration" and
inserting in lieu thereof the phrase "[administration] equal opportunity"; and

Further amend said bill, page, and section, Line 44, by deleting the word "administration" and
inserting in lieu thereof the phrase "[administration] equal opportunity"; and

Further amend said bill, page, and section, Line 51, by deleting the phrase "commissioner of
administration" and inserting in lieu thereof the phrase "[commissioner of administration] director
of the office of equal opportunity"; and

Further amend said bill and section, Page 3, Line 62, by deleting the phrase "commissioner of
administration" and inserting in lieu thereof the phrase "director of the office of equal opportunity";
and

Further amend said bill, page, and section Lines 65-68, by deleting all of said lines and inserting in
lieu thereof the following:

"provided that:
(1) The organization is headquartered in Missouri and the collective majority of the

organization's board of directors and executive management are minorities or women; and
(2) The organization waives any claim of a cause of action against the state to recognize its

designation as a minority business enterprise or women's business enterprise when competing within
this state.

5. A nonprofit organization designated by the director of the office of equal opportunity
under subsection 4 of this section shall notify the office of equal opportunity upon the failure to
maintain minority or female composition of the collective majority of its board of directors or
executive management. The organization shall have thirty days from the date the organization no
longer qualified as a minority business enterprise or women's business enterprise under subsection 4
of this section to cure the deficiency. If the organization fails to cure the deficiency within thirty
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days the director of the office of equal opportunity shall revoke the organization's certification for
up to one year. "; and

Further amend said bill by amending the title, enacting clause, and intersectional references
accordingly.
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