
HB 2173 -- EMPLOYEE REPRODUCTIVE HEALTH CARE DECISIONS

SPONSOR: Newman

This bill prohibits employers from taking any negative employment
action against an employee based on his or her reproductive health
care decisions. Such negative action includes, but is not limited
to, termination, demotion, reassignment, reduction in wages or
benefits, or any other disciplinary or retaliatory action.

This bill is the same as HB 376 (2017).


