HB 2249 —-- BACKGROUND CHECKS
SPONSOR: Wood
STATE AND FEDERAL FUNDING

This bill states that in order to qualify for the receipt of state
or federal funds for providing child-care services, the following
persons must submit to a criminal background check before being
granted a registration and every five years thereafter and to an
annual check of the central registry for child abuse:

(1) An applicant child care provider;

(2) Persons employed by the applicant child care provider for
compensation;

(3) Individuals or volunteers whose activities involve the care or

supervision of children for the applicant child care provider or
unsupervised access to children who are cared for by the applicant
child care provider; or

(4) 1Individuals residing in the applicant's family child care home
who are 17 years or older (Section 210.025, RSMo).

RELIGIOUS ORGANIZATION CHILD CARE FACILITIES

Child care facilities operated by religious organizations must
notify parents that background checks have been conducted (Section
210.1080). A copy of the notice to parents must be filed annually
with the Department of Health and Senior Services. The bill
removes the prohibition of the department from interfering with the
selection of, supervision of, or terms of employment of the
facility's personnel or the selection of individuals sitting on any
governing board of such child care facilities (Sections 210.254 and
210.258) .

BACKGROUND CHECKS

Prior to the employment or presence of a child care staff member in
a family child care home, group child care home, child care center,
or license-exempt child care facility, the child care provider must
request the results of a criminal background check for such child
care staff members. The cost of the background check will be the
responsibility of the staff member, but may be paid by the child
care provider (Section 210.1080).

A person will be ineligible for employment or presence at a family
child care home, group child care home, licensed child care center,



or license-exempt child care facility if such person:
(1) Refused to consent to the background check;

(2) Knowingly makes a materially false statement in connection
with the background check;

(3) 1Is registered or is required to register on a sex offender
registry;

(4) Has a finding of child abuse or neglect;

(5) Has been convicted of any one of several felonies as outlined

in the bill;

(6) Has been convicted of a violent misdemeanor committed as an
adult against a child; or

(7) Has been convicted of any similar crime.

The bill also outlines child care staff members which do not need
background checks.

The department must process the request for a criminal background
check as expeditiously as possible, but not to exceed 45 days. The
department must not reveal to the child care provider which crime
or related information causes a person to be ineligible for
employment, but must provide such information to the staff member.
The staff member may appeal the accuracy of the background check.



