HB 2674 -- MEDICAL MARIJUANA AND DISCRIMINATION
SPONSOR: Price

This bill prohibits an employer within Missouri from discriminating
against an employee who holds a medical marijuana license or tests
positive for the use of marijuana if the employee is a qualified
medical marijuana license holder. However, the bill does not
prohibit an employer from taking disciplinary action against an
employee who is impaired by the use of medical marijuana at work,
nor does the bill require an employer to allow employees to possess
or consume medical marijuana at work.

The bill exempts the federal government or employers who contract
with the federal government and are required, under such contract,
to drug test employees and take disciplinary action against any
employee with a positive result.



