
HB 896 -- EMPLOYMENT LAW COMPLAINTS

SPONSOR: Miller

On or after January 1, 2026, an employee must file a complaint
concerning minimum wage or overtime law violations, with the
Department of Labor and Industrial Relations, on a form and in the
manner provided by the Department, and within the time period
specified in the bill, before filing a civil action. The employee
must include all the pay periods relating to the alleged violations
in the complaint, along with the supporting evidence or
documentation that forms the basis of the complaint.

All pay periods ending before the date the complaint is filed, that
are not included as part of the complaint, are considered to be in
compliance with the law and the employee waives any right to file a
future complaint relating to the omitted pay periods arising from
the same violation, to the extent allowed by the Fair Labor
Standards Act, Title VII of the Civil Rights Act, or other federal
or state law or regulation.

Upon receiving the complaint, the Department must investigate the
allegations in the complaint and issue an investigative report
including its findings of underpayment and liquidated damages. The
Department must complete its investigation within 90 days after
receiving the complaint.

If the Department is unable to resolve the allegations in the
complaint, or the employee is dissatisfied with the Department's
findings, or the employee rejects the employer's settlement offer
within the time frames indicated in the bill, the Department must
issue a "right to sue" notice to the employee. The employee has 30
days from the date of receiving the notice to file a lawsuit in
circuit court.

The bill includes time frames for the employer and employee to
consider the offer of settlement and make a counter offer after the
Department issues its investigative report or before the "right to
sue" notice is issued to the employee. If a valid settlement is
reached between the employer and the employee, the Department must
issue a notice of dismissal with prejudice and the employee waives
all rights to file a suit relating to the allegations in the
complaint.

An employer who is in violation of this bill is subject to
penalties under the law, including fines, restitution and other
remedies approved by the court.



An employee who files a lawsuit without first filing a complaint
with the Department as indicated in the bill, will have the lawsuit
dismissed without prejudice and will have to compensate the
employer for all legal fees and costs as the court determines.

If the employee files a lawsuit after receiving a "right to sue"
notice and the court finds that the damages awarded are equal to or
less than the greater of the Department's finding or the employer's
settlement offer, the employee will be responsible to pay the costs
incurred by the both the employee and the employer relating to the
suit.


