
HB 1437 -- WORKERS' COMPENSATION MINIMUM EMPLOYEE REQUIREMENTS FOR
CONSTRUCTION INDUSTRY EMPLOYERS

SPONSOR: Cook

Currently, a construction industry employer that erects,
demolishes, alters, or repairs improvements is considered an
employer for purposes of the Workers' Compensation Act if they have
one of more employees. This bill provides that construction
industry employers must have five or more employees to be deemed an
employer under this provision.


